Health,
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the workplace.
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Introduction

Oo

Wellbeing = how
we feel + how we
function
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A model of wellbeing

Oo

Developed by Martin
Seligman, the PERMA
model is probably the
most well recognised,
tested and used model

of health, happiness
Positive Positive Accomplishment
and performance. Emotions Relationships

Engagement Meaning
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Positive Emotions

Oo

Positive emotions
undo physiological
effects of negative
emotions
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Engagement

Oo

The flow sweet
spot is enough to
make us stretch
but not hard
enough to make us

snap
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Relationships

Oo

Relationships are
so important, but
when under stress
these are often the
first to suffer
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Meaning

Oo

The foundation of

deep happiness
and wellbeing is a
life filled with
purpose and
meaning
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Accomplishment

Oo

The foundation of

deep happiness
and wellbeing is a
life filled with
purpose and
meaning
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Encouraging wellbeing behaviours
5 ways of wellbeing

Oo
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5 ways of wellbeing




5 ways of wellbeing




About Tailored Thinking
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